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ABSTRACT
AIM obbiettivo
Quality of Life (QOL) in the workplace appears to be a movement that seeks to highlight the role and importance that work has in the lives of workers. The QOL movement doesn’t revolve solely around the improvement of work conditions, but also seeks to emphasize the importance of the valuation of humans in an organizational context. From this perspective the importance of this theme for people and organizations in uncontestable - on the corporate side: lack of employee commitment, absenteeism and high turnover, not to mention a stained image; on the employee side: stress, emotional instability, low self-esteem, work accidents and other internal conflicts. Unfortunately, in spite of numerous advantages cited as much by academics as by corporate managers, an improvement of QOL in the workplace is still not a high priority for many organizations. Many of them remain worried only about their rational objectives like profit and their investments in material and financial goods (hard aspects), often forgetting the value of their own workers (soft aspects). However, on all five continents there are businesses that emphasize these last (soft) aspects. Some of these companies form part of the Joint Economic Project (JEC), a project on the world stage currently involving more than 30 countries. 

METHOD metodo
It is the analysis of the quality of life in the workplace of these companies, specifically those of the Spartacus Business Pole, which is the focus of this dissertation. Case study methodology was used in order to complete this research, applying questionnaires, interviews and direct observations. 

CONCLUSIONS 

conclusioni
Through these research instruments data could be collected that, after analysis, permitted the arrival at the following conclusions: the manner in which the company is functionally organized and the adopted leadership style allow us to deduce how employee quality of life in the workplace is proportioned. One can affirm further still that even though these values held firm by the JEC are being applied by the businesses under analysis, they are still undergoing change according to some directors. The advantages of these companies are principally concerned with the relationship between people and their ethic postures. As far as their difficulties are concerned, one can point to high taxation. One can conclude, therefore, that individuals that work in these companies are satisfied with them, and that even though they are familiar with the Project they seem to find their own companies different than the others.
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